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FEC’s for reporting cycle 9/16/2015 
– 3/15/2016 will be due on 
6/10/2016! Faculty received their 
20-day reminder to certify on 5/22. 
If adjustments to an FEC are 
needed, please inform your faculty 
to hold off until they receive the 
FEC Coordinator’s OK to certify! 
 
 
 
 
 
 
 

Salary Cap for Academic Faculty 

with Grant Pay in Summer 

Quarter        

Reminder: departments must provide non-grant funding 

to cover salary cap cost sharing for faculty who work 

during the summer and are charging their salary to a grant 

subject to a salary cap, when the faculty’s salary exceeds 

the salary cap amount. While salary caps do impact FECs 

and how effort is displayed on the FEC, the bottom line is 

they really represent limitations on how much a sponsor 

will allow to be reimbursed.  Under no circumstances is it 

allowable or acceptable to charge the full salary of salary 

cap faculty to these grants in the summer if the 

individual’s monthly salary exceeds the monthly salary cap 

limitation.  For example, this requirement cannot be 

avoided by claiming the amount in excess of the salary cap 

was ‘prepaid’ during the spring quarter of the academic 

year. 

 

 

  

Do you have questions or want someone to call you?                   

  Email efecs@u.washington.edu 

 

Adjustments to Committed Cost Share on FEC’s 

FEC coordinators with the ASTRA role “View and Update Effort Report” have the ability to add K award cost 

share or Short Term Shift cost share, as well as make adjustments to Salary Cap cost share or Committed Cost 

Share in the eFECS Effort Reporting application. However, adjustments to committed cost share should be 

made only if the “Actual” percentage is different from the “Committed” amount. If there is no change, cost 

share actuals do not have to be re-entered. Once certified, if the “Actual” field hasn’t been modified, the 

“Committed” amount becomes the “Actual” and is uploaded into the eFECS Cost Share Summary application. 

We recommend departments not re-enter “Actuals” if there is no change from the “Committed” percentages. 

Entering Actuals in the same amount as “Committed” causes additional, unnecessary work. Moreover, the 

eFECS system calculates with a precision to many decimal points. Entering actuals with a precision to one 

decimal point may result in an unintended change in the dollar amount. With large cost share commitment 

over a long period of time, this can amount to a material difference.  

Training Available             

June 

Select the title of any of the following courses to register. 

Using the Tools: Calculators, Worksheets and 
Reports 
Salary Limitations - K Awards 
Introduction to Grant and Contract 
Certification 

 
For more classes, please visit  
 http://www.washington.edu/research/learning 

 

https://uwresearch.gosignmeup.com/public/Course/browse?courseid=2768
https://uwresearch.gosignmeup.com/public/Course/browse?courseid=2768
https://uwresearch.gosignmeup.com/public/Course/browse?courseid=2770
https://uwresearch.gosignmeup.com/public/Course/browse?courseid=2750
https://uwresearch.gosignmeup.com/public/Course/browse?courseid=2750
http://www.washington.edu/research/learning

