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Academic 9 Month Faculty with Summer Cost Share
PLEASE NOTE:  Summer cost share for faculty with 9 month appointments will not print on the FECs. For the cycle 3/16/2011-9/15/2011 that was just released, departments should carefully review the FECs and make any needed manual corrections to cost share. 
If the faculty member has a spring pledge, the spring cost share will display on the FEC. If there is also a summer pledge, the department should add the additional % amount. 
 To add summer cost share, use column D “% Adjustment” and add a note in the Comment section: “summer cost share did not print on the FEC.” 

Introduction to eFECS for Faculty
The eFECS Project Team has prepared a short presentation on the new features of the electronic Faculty Effort and Cost Share system (eFECS) specifically designed for faculty. The presentation will introduce the business process changes and provide a brief reminder on why we do effort reporting. Introduction to the new features in Phase III of eFECS is especially important as it requires faculty to interact directly with the system to certify their FEC online. 

If your department would be interested in scheduling this presentation at your faculty staff meeting, please email efecs@u.washington.edu and indicate what date/time would be preferable during the January/February 2012 timeframe. The presentation will be no more than 15 minutes and we will make ourselves available for any questions afterward. 
Brown Bag on Salary Transfer and Justifications
MAA will host a Brown Bag discussion of salary transfers and appropriate and compliant justifications. Please join us on November 2, in Schmitz 170, 11:30-12:30.  We will have several real life samples as a basis for discussion. Please bring your questions. 
eMail Questions
As a reminder, all emails regarding the eFECS system, faculty effort, cost sharing, and GCCRs should be directed to eFECS@u.washington.edu  This process:
· Allows us track the types of questions received thereby providing us additional information for developing and/or enhancing training materials and websites.  
· Allows us to direct questions to the proper individuals providing timelier responses,
· Ensures a timely response when individuals are out of the office due to vacations, sick leave, etc.
Beta Testing Correction: Last month we thanked those departments that participated in beta testing. Unfortunately we left out the Department of Medicine, Allergy and Infection Disease and Rheumatology divisions and would like to offer them a belated thank you. 
 efecs@u.washington.edu 
