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eFECS Progresses into Beta Testing!

The eFECS project is launching its beta testing efforts this month (Sept 15) starting 
with schools that report semi-annually. More than 25 volunteers representing over 20 departments and each of the schools that are impacted (School of Medicine, Public Health, Dentistry and Pharmacy) have graciously committed their time to help put the system through its paces and make sure that it meets campus needs prior to rollout early next year. 

Beta testing for quarterly schools will begin in mid-October; potential volunteers will be sent a list of kickoff dates later this month. To learn more about beta testing or to volunteer, visit the project website: http://www.washington.edu/sio/efecs/
Separated Faculty

The eFECS Cost Share Module will not allow entry of cost sharing for faculty members who have separated from the University. If you have a faculty member who is leaving the UW, please use the Interim Cost Share report to document the cost share. If the faculty member has already left, consult the directions for alternate signatures on the FEC website.

Interim Cost Share Report:  http://www.washington.edu/research/maa/fec/pdf/interimcs.pdf 

Alternate Signatures: http://www.washington.edu/research/maa/fec/overview.html#procoverview
Justifications for Salary Transfers

To ensure compliance a complete and appropriate justification must be made for all salary transfers. When completing the justification be sure to answer the following questions:

For salary transfers processed within 90 days of discovery

1. What is the reason for transferring the expenditure?

2. How does the transfer benefit the new budget(s)?

3. Why was the expenditure originally charged to the incorrect budget?

For salary transfers processed over 120 days from the original transaction, (in addition to those listed above)

4. Explain why the transfer is late. 

5. Provide evidence that the charge is allowable on the new budget(s). 

For revisions after the FEC has been certified:

6. A complete, detailed description of what circumstances have changed between now and when the faculty member last certified his/her FEC that prompt the change

7. Describe why, when the faculty member originally certified the FEC, the payroll distribution was a reasonable reflection of effort and now it is not. 

8. Explain why there was a significant time lapse between completion of the RST and the FEC revision. 
Share this information with staff in your department who are preparing the OSETs. MAA will be reviewing justifications and requesting additional information if the justification is considered to be inadequate.

This edition of the FEC News!, as well as prior newsletters, are on the FEC website: http://www.washington.edu/research/maa/fec/                          

Questions: suzette@u.washington.edu, 5-7690
